Given increases in life expectancy, most individuals will need to work longer to achieve financial security
for extended retirement years. Further, many older individuals desire the meaning, social connections, and
structure of employment. Older workers bring unique attributes to the workplace, including a wealth of
experience, nuanced knowledge, and reliability. At the same time, many older workers have to cope with
chronic health conditions as well as caregiving demands at home. These realities create strain for older
workers. Some step out of the workforce prematurely or temporarily to manage these issues, and they find
it difficult to return to work.1
The United States is the only developed nation without paid family leave.2 In the face of the aging of our
population, the “greying of the workforce,” and the predicted labor shortages in some industries, paid
family and medical leave is a necessary response to ensure positive outcomes for individuals, families,
and employers. For the individual and family, paid leave can ensure physical, mental, and financial health
as well as reduce caregiver stress. For employers, it can ensure a more stable and productive workforce.
This statement identifies action steps that can help to ensure that older workers will continue to work while
simultaneously meeting their own health and services needs as well as those of the people they care for.

The following action steps can help to expand paid family leave:
 More states and cities should adopt paid family-leave legislation. To date, only California, New
Jersey, Rhode Island, and the District of Columbia have passed and implemented legislation.3
 Pressure should be placed on legislators in Congress to reintroduce, deliberate on, and enact the
Family and Medical Insurance Leave Act, which would ensure national coverage.4
 Educate businesses on the logistics and outcomes of providing paid family-leave benefits.
 Document the specific effects of paid leave on older workers.

A compelling body of research documents the multiple benefits of paid family and medical leave for
children and parents. Improving the well-being of children and younger adults is important to achieving
positive health and financial outcomes in later life. Fewer studies have focused specifically on older
workers, but some research has documented positive effects on caregivers. Finally, research supports the
beneficial effects of paid leave on businesses. Paid leave helps in the following ways:
 Paid leave bolsters children’s health and academic performance, improving their chances to live
successful and productive lives and strengthening men’s bond to children, spouses, and parents.5
Women who received paid family leave are more likely to return to their employer and have improved
mental health outcomes, when compared with women who took unpaid family leave.6
 Paid leave improves mental and physical health, and alleviates workplace stress among caregivers.7
 Paid leave secures economic resources and talent for employers. Among businesses that offer paid
family-leave benefits, turnover rates are reduced while recruitment and retention rates are increased.
Businesses generally report positive or neutral experiences in states that have enacted legislation.8 And
expanding paid leave at the state or federal level helps small businesses compete with larger
companies that can afford to offer this benefit.9
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